
 

Horton Mill Community Primary School Equality Policy 

Rationale: 

At Horton Mill Community Primary School, we are committed to equality.   

 We do our best to ensure that everyone is treated fairly and with respect.  

 We make sure the school is safe, secure and stimulating place for everyone.  

 We recognise that people have different needs and we understand that treating people equally 
does not always involve treating them all exactly the same.  

 We recognise that for pupils, extra support is needed to help them to achieve and be successful.  

 We do our best to make sure that people from different groups are consulted and involved in our 
decisions, for example through talking with pupils and parents and carers, and through our school 
council. 

Legislation:  

We welcome our duty under the Education and Inspections Act 2006 to promote community cohesion.  

 Under the Equality Act 2010 we welcome our general duty to eliminate discrimination, to advance 
equality of opportunity and to foster good relations; and our specific duties to publish information 
every year about our school population; to explain how we have due regard for equality; and to 
publish equality objectives which show how we plan to tackle particular inequalities, and reduce or 
remove them.  

 Horton Mill Community Primary School recognises its duties under the Equality Act 2010 to 
eliminate discrimination, advance equality of opportunity and foster good relations in relation to 
the nine characteristics protected in law:  
1. Age 
2. Sex   
3. Race  
4. Marriage and Civil Partnerships  
5. Pregnancy and Maternity  
6. Gender reassignment  
7. Disability  
8. Sexual Orientation  
9. Religion or belief. 

 We welcome the general principles of the United Nations Convention on the Rights of the Child 
(UNCRC) and accordingly have regard in particular for the needs of children and young people 
who are disadvantaged and vulnerable, and their parents and carers. 

 We welcome the emphasis in the Ofsted framework on the importance of narrowing gaps in 
achievement which affect, amongst others:  

 Pupils from certain cultural and ethnic backgrounds  
 Pupils who belong to lower-income households  
 Pupils who are disabled  
 Pupils who have special educational needs  
 Boys in certain subjects, and girls in certain other subjects 



Principles: 

In fulfilling the legal obligations cited above, we are guided by seven principles: 

Principle 1: All learners are of equal value.  
 
We see all learners and potential learners, and their parents and carers, as of equal value:  
 Whether or not they are disabled  

 Whatever their ethnicity, culture, national origin or national status  

 Whatever their gender and gender identity  whatever their religious or non-religious affiliation or 
faith background  

 Whatever their sexual identity  

 Whatever their economic or social background.  

 

We therefore act to ensure that each and every member of the school community:  

 Experiences equality of opportunity  

 Feels a full and respected member of the school community  

 Has high expectations of themselves, their peers, staff, and others with regard to fair treatment  

 Develops an understanding of race, ethnicity and multiculturalism alongside an appreciation of 
their importance in Britain today  

 Develops an understanding and appreciation of disability and the contribution of disabled people 
in the community and UK  

 Develops an awareness of conscious and unwitting racism alongside the skills and confidence to 
challenge instances of racist behaviour, language and attitudes  

 Develops an awareness that disability can be both seen or unseen and that people with learning 
and other disabilities have the same rights to reasonable and appropriate adjustments as those 
with more obvious needs. 

Principle 2: We recognise and respect difference.  
 
Treating people equally does not necessarily involve treating them all the same. Our policies, 
procedures and activities must not discriminate but must nevertheless take account of differences of 
life-experience, outlook and background, and in the kinds of barrier and disadvantage which people 
may face, in relation to:  
 
 Disability, so that reasonable adjustments are made  

 Ethnicity, so that different cultural backgrounds and experiences of prejudice are recognised  

 Gender, so that the different needs and experiences of girls and boys, and women and men, are 
recognised  

 Religion, belief or faith background  

 Sexual identity  

 Economic or social disadvantage. 

Principle 3: We foster positive attitudes and relationships, and a shared sense of cohesion and 
belonging.  

 We intend that our policies, procedures and activities should promote:  

 Positive attitudes towards disabled people, good relations between disabled and non-disabled 
people, and an absence of harassment of disabled people. 



 Positive interaction, good relations and dialogue between groups and communities different from 
each other in terms of ethnicity, culture, religious affiliation, national origin or national status, and 
an absence of prejudice-related bullying and incidents. 

 Mutual respect and good relations between boys and girls, and women and men, and an absence 
of sexual and homophobic harassment.  

Principle 4: We observe good equalities practice in staff recruitment, retention and development.  

We ensure that policies and procedures should benefit all employees and potential employees, for 
 

 Whether or not they are disabled. 

 Whatever their ethnicity, culture, religious affiliation, national origin or national status. 

 Whatever their gender and sexual identity, and with full respect for legal rights relating to 
pregnancy and maternity. 

Principle 5: We aim to reduce and remove inequalities and barriers that may already exist. 

In addition to avoiding or minimising possible negative impacts of our policies, we take opportunities 
to maximise positive impacts by reducing and removing inequalities and barriers that may already 

 

 Disabled and non-disabled people. 

 People of different ethnic, cultural, social and religious backgrounds. 

 Girls and boys, women and men. 

Principle 6: We aim to consult and involve widely. 

We endeavour to engage with a range of groups and individuals to ensure that those who are affected 
by a policy or activity are consulted and involved in the design of new policies, and in the review of 
existing ones.   

  

 Disabled people as well as non-disabled. 

 People from a range of ethnic, cultural, social and religious backgrounds.  

 B  

 People in heterosexual and same sex relationships.  

Principle 7: Society as a whole should benefit. 

We intend that our policies and activities should benefit society as a whole, both locally and 
nationally, by fostering greater social cohesion, and greater participation in public life of:  

 Disabled people as well as non-disabled. 

 People of a wide range of ethnic, cultural, social and religious backgrounds.  

 Both women and men, girls and boys.  

 People in heterosexual and same sex relationships. 

 

 

 



The Curriculum:  

As part of our work to promote equality, we aim to ensure that within our educational provision 
 

 Understand and celebrate diversity in all its forms.  

 Learn about racial equality in a variety of curriculum areas (e.g. PHSCE, Science, RE, Art and 
English). 

 Develop an understanding of global citizenship. 

 Understand the power of language particularly relating to verbal abuse due to race, disability, 
sexual orientation or social standing. 

 Develop an understanding of their rights, the rights of others, and their responsibilities to each 
other. 

 Develop an understanding and appreciation of other religious beliefs and cultures. 

 Recognise and challenge prejudice and discriminating attitudes and behaviour. 

 Develop emotionally and intellectually with the personal qualities and attributes required to make 
a successful life in a diverse society.   

 

Ethos and organisation: 

We ensure the principles above apply to the full range of our policies and practices, including those 
that are associated with:  

 Pupils' progress, attainment and achievement. 

 Pupils' personal development, welfare and well-being.  

 Teaching and learning strategies.  

 Admissions and attendance.   

 Staff recruitment, retention and professional development.  

 Care, guidance and support.  

 Behaviour, discipline and exclusions. 

 

Addressing prejudice and prejudice-related bullying: 

Horton Mill is opposed to all forms of prejudice which stand in the way of fulfilling the legal duties 
referred to in principles 1-  

 Prejudices around disability and special educational needs.  

 Prejudices around racism, including those that are directed towards religious groups and 
communities and those that are directed against travellers, migrants, refugees and people seeking 
asylum.  

 Prejudices reflecting sexism and homophobia.  

 Prejudices through cyber bullying.    

We keep a record of prejudice-related incidents and, if requested, provide a report to the local 
authority about the numbers, types and seriousness of prejudice-related incidents at our school and 
how they are dealt with.  (Appendix 1 Incident Form) 

 

 



Roles and Responsibilities: 

The governing body is responsible for ensuring that the school complies with legislation, and that this 
policy and its related procedures and action plans are implemented.  

The Chair of the governing body has a watching brief regarding the implementation of this policy.  

The headteacher is responsible for implementing the policy; for ensuring that all staff are aware of 
their responsibilities and are given appropriate training and support; and for taking appropriate action 
in any cases of unlawful discrimination. 

 

The Senior Leadership Team is responsible for:  

 Coordinating equality work within staff teams.  

 Dealing with reported incidents of racism or harassment and reporting these in detail to the 

Headteacher.  

 Monitoring the progress of minority group children, including those on free school meals and from 

less economically affluent families.  

 Allocating resources fairly and equitably, including recognising that some children may require 

more than others for an equal and fair chance to enjoy and achieve. 

 

All staff are expected to:  

 Promote an inclusive and collaborative ethos in their classroom. 

 Deal with any prejudice-related incidents that may occur. 

 Plan and deliver curricula and lessons that reflect the principles above.  

 Support pupils in their class for whom English is an additional language.  

 Keep up-to-date with equalities legislation relevant to their work. 

Visitors and Contractors are expected to be aware of, and comply with, the school’s equality policy. 

 

Information and resources: 

We ensure that the content of this policy is known to all staff and members of the governors and, as 

appropriate, to all pupils and their parents and carers.  

 

All staff, members of the governors have access to a selection of resources which discuss and explain 

concepts of equality, diversity and community cohesion in appropriate detail. 

 

Breaches of the policy: 

We will consider every breach of the policy in the light of the particular circumstances and, if pupils 

are involved, take into account their age and the nature of the breach. We will call on support from 

the Local Authority, the Police or other agencies as appropriate. 



Religious observance: 
 
We respect the religious beliefs and practice of all staff, pupils and parents, and comply with 
reasonable requests relating to religious observance and practice.  
 
Staff development and training: 
 
We ensure that all staff, including support and administrative staff, receive appropriate training and 
opportunities for professional development, both as individuals and as groups or teams. 
 
 
 
Monitoring and review: 
 
We collect, study and use quantitative and qualitative data relating to the implementation of this 
policy, and make adjustments as appropriate.  
 
In particular we collect, analyse and use data in relation to achievement, broken down as appropriate 
according to free school meals, disabilities and special educational needs; ethnicity, culture, language, 
religious affiliation, national origin and national status; and gender.  
 
The governing body will endeavour to ensure that all relevant policies reflect the school’s commitment 
to the principles of equality and that this commitment is reflected clearly in all its work.  
 
All policies, functions and strategies are regularly monitored, reviewed and evaluated for their 
effectiveness in promoting equality.  
 
As further equality requirements come into force policies, functions and strategies will be monitored, 
reviewed and evaluated for their effectiveness in fulfilling the requirements of new legislation.  
 
Outcomes of monitoring and assessment will be reported to the governing body and other key 
partners. Members of the school community will be kept informed of Equality and Diversity initiatives 
being undertaken.  
 
The policy will be reviewed every three years as routine, more often should legislation or 
circumstances require it. 

 
 

Headteacher: Zaira Cook 
Chair of Governors: Shoukat Ali  
 
Date of policy: May 2017 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 
 

Appendix 1 
 
Notification of serious discriminatory or derogatory behaviour and/or language  
 

Horton Mill has its own behaviour policy which is published on the school website. The policy 
outlines the systems in place to promote positive behaviour. At Horton Mill, we recognise that 
positive behaviour has two elements: (i) conduct, and (ii) behaviour for learning. All staff and 
leaders will make decisions about how to deal with behaviour which falls short of their 
expectations. This form should be used to report serious breaches of behaviour which involve 
discriminatory or derogatory behaviour and/or language. This may or may not be used in 
conjunction with an exclusion notification.  

Name of school  
Form completed by  
Date  
 

Reason/s for submitting this notification: Behaviour, discrimination or derogatory language 
linked to: 

Racism Gender Homophobia Disability Extremism E-safety Cyber 
bullying 

Other 

        

 

Alleged perpetrators (please x appropriate box) 

Staff Pupil  Intruder  Visitor  Trainee  Parent/carer  Other  

       

Surname   
First name/s  
Date of birth (if pupil)  
Gender  
Year group (if pupil)  
 

Incident report 

Description of incident (x all that apply) 

Verbal  Physical  Graffiti  Being 
excluded  

Incitement 
of others 

Threat with 
weapon 

Sexual 
harassment 

Disability 
related 
harassment 

Other (state below) 

         



 

Date of incident  

Time   

Location   

 

Brief description of events, including those leading up to the incident.  

Include details of witnesses. 

 

 

 

Others who have been informed 

Parent/carer of 
victim 

Parent/carer of 
perpetrator 

Police Other (please state) 

    

 

Action taken 

Action taken against perpetrator Support for victim 

 

 

 

 

Outcomes/further action required (including academy wide action/recommendation) 

 

 

 

Diversity data  (please x) Perpetrator Victim 

Asian/Asian British    

Indian    

Pakistani   



Bangladeshi   

Other Asian 
background (specify 
below) 

  

Black or Black 
British  

   

Caribbean   

African    

Other Black 
background (specify 
below) 

  

Chinese/Chinese 
British  

   

Mixed    

White/African 
Caribbean 

  

White/African    

White/Asian   

White/Chinese   

Other Mixed 
background (specify 
below) 

  

White    

British    

Irish    

European    

Other White 
background (specify 
below) 

  

Traveller/Gypsy    

Please state if 
marked ‘other’ 

   

 



 Perpetrator Victim 

Is this a repeat incident?   

If yes, state number and dates of previous 
incidents 

  

SEN (Y/N)   SA/SA+/Statement   

Disability (Y/N)   

 

 

 


